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ABSTRACT
The cost of Turnover and its effect in organization stability has been a hot topic in the last decade. The role of work to family conflict as well as family to work conflict has been of particular interest for its implication for women’s’ career advancement. Women are now valued as an important pool of talent, and opportunities have been slowly but steadily opening for female professionals. However, the cost of losing these experienced workers has not been put into context. This paper discusses some of the reasons that cause women’s turnover and how they differ with of men. Suggestions as well as future research are also provided.

