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ABSTRACT

Human resource management is a concept developed in the western world, in particular in the US. With the opening up of China to multinational investment activities in the 1980s and western concepts of management, HRM was introduced into China.  Numerous research indicate that there are trends in the development of a HRM model with Chinese characteristics, yet there is a lack of consensus on what these characteristics are.  Most of previous research has adopted survey methods of expatriate managers to study HR practices and values. In this study, the results of repertory grid interviews on HRM values in China among 36 local young PRC managers is presented. Individual and collective analysis is presented and implications for convergence/divergence of HRM are discussed. 
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